
 

TOPICS TO INCLUDE: 
1. How to comply with the new regulations 
2. Employers enrolled in an approved 
apprenticeship program 
      -Effects of 230.1 regulation changes 
      -How do I determine rates to pay 
       apprentices on private projects? 
      -How do I determine rates to pay on   
       Federal projects? 
      -How to handle pre-determined increases 
3. Employers who are not enrolled in an 
approved apprenticeship program 
       -Effects of 230.1 regulation changes 
       -How do I comply when a trade union wants    
        to dispatch apprentices to my job? 
       -How do I know what to pay apprentices? 
       -Can I pay apprentice rates to employees 
        not enrolled in an approved program? 

NATIONAL ASSOCIATION OF WOMEN IN CONSTRUCTION 
~ SAN DIEGO ~ CHAPTER 21 ~ 

 
 

 
Tuesday, November 10, 2009 

5:30pm- Networking 
6:00pm- Dinner and Speaker 

 
WHERE: 

Handlery Hotel 
950 Hotel Circle North 

San Diego, CA 
 

COST: 
Members: $35 

Non-Members: $40 

CHANGES TO THE CALIFORNIA CODE OF REGULATIONS TITLE 8, SECTION 230.1 AND THE NEW REGULATIONS 
THAT WENT INTO EFFECT JULY 1, 2009.  HOW DOES THIS AFFECT EMPLOYERS WORKING ON PREVAILING WAGE 

PROJECTS? 

Please fax or email your reservation to Kerri Neumann – (fax) 858-513-9499 - (email) kneumann@nealelectric.com 
 

**********PLEASE RSVP BY: FRIDAY, NOVEMBER 6, 2009 – BY NOON********** 

 
        NAME: ____________________________________________________________________________________________________________ 

Member□     Guest□                   
              

           NAME: ____________________________________________________________________________________________________________ 
Member□     Guest□           

 
           COMPANY: _________________________________________________________________________________________________________       
                                   
                      Meal Choices:                   □Boneless Fried Chicken               □BBQ Pulled Pork               □Spicy Vegetable Lo Mein        
 
 
 
 
 

 
 

 
 

 --- Please Note:  Payment is accepted at door, cash or check only please.  Sorry, we cannot accept credit cards.  There is an ATM machine 
in the hotel lobby.  If you do not pay at the door, you will be billed with an additional $15 billing fee. ---   

 

New Apprenticeship Regulations - How does it affect you? 

Presenting this topic will be Kimberley Tobin, owner of Contractors Prevailing Wage 
Insurance Services, Inc. and David Wolds Attorney at Law with Wolds Law Group 
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